
Staff Council Equity, Diversity, and Inclusion Statement of Intent    

In looking at the demographics of our immediate group, we at Staff Council noticed a lack of diversity. Put plainly, we are 
mostly middle-aged white women. We looked at the demographics of the staff-at-large and, more broadly, the 
surrounding community, that being the City of Pittsburgh. What we found was that the issue was bigger than our 
organizational membership. Our membership is roughly 90% white, Pitt full-time staff is roughly 80% white, and the City 
of Pittsburgh is around 66% white.   

We commit to addressing this inequity and imbalance. Pittsburgh’s Inequality Across Gender and Race report by the 
Gender Equity Commission in 2019 makes quite clear an unacceptable situation to which we have all grown accustomed. 
It is our intent to work to expand the diversity of our campus community by challenging the status quo with bold and 
brave brainstorming to help disrupt the power structure and systemic racism and sexism that we have allowed to 
flourish in the city and university that we love. We pledge to use our privilege to amplify voices and to advocate via a 
staff lens for colleagues, students, faculty, and the university community.   
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